JlykuueB A.
IIpousBoacTBeHHAas1 (TEXHOJIOTHYECKAsl (IIPOECKTHO-TEXHOJIOTHYeCKAast))

I. 3apanme 1.2. UCP

HaumenoBanue yacteit paboThI

1.2. V3yuuTe OMBIT KOPIOPATUBHOTO OOy4eHHUS (KOPIMOPATUBHOTO 3JIEKTPOHHOTO
oOyd4eHHs) 32 pyOe:KOM U MPEAJIOKUTE BAPUAHTHI €r0 HCIIONb30BAHUS IS PEIICHUS
00pa30BaTeNbHBIX 33/1a4 B paMKaX MaruCTEpPCKOM IUCCEPTALUH.

dopma OTYETHOCTH

KoHncniekt (ormy0nuKkoBaTh B 3JIEKTPOHHOM HOPTQOIHNO, CChUIKA B OTUETE)

KOHCIIEKT
OnbIT KOPIOPATUBHOIO 00yUYCHUA
(KOPpIOPATHBHOIO JIEKTPOHHOI0 00y4YeHUs) 32 Py0e:KOM M BAPHAHTHI €ro
HCIOJIL30BAHUA U1l PellieHUs1 00pa3oBaTe/bHBIX 32124 B paMKax
MAarucTepCKoOi JUCCepTALMU

AHanu3 omnbiTa 3apyOekKHOTO KOPIIOPATUBHOTO OOy4YEHMsI BKIIIOYAET B ceOs
HECKOJIBKO KJIFOUEBBIX ACIEKTOB, KOTOPHIE MO3BOJISIOT OLIEHUTh UX 3(P(PEKTUBHOCTh
U 11eJ1eCO00pa3HOCTh. YKaXXeM OCHOBHbIE MOMEHTHI, Ha KOTOpBIE CIIeyeT 00paTuTh
BHUMAaHUE MPH MOJATOTOBKE MaruCTEPCKOM paboThI U clieaeM HEKOTOPhIE BBIBOABI O
BO3MO)XHOCTH HCIOJIb30BAHMSI ONBITA pPEAIM3ALUU PACCMOTPEHHBIX ITPOrpamMmm
KOPIIOPATUBHOTO 00yY€HHsI B COOCTBEHHOM MarucTepckoil padore.

B mMarucrepckoii  pabore IuIaHMpyeTcs — pa3paboTKa  MpOrpamMMbI
KOpIIOPATUBHOTO MOBbIIIEHUSI KBanupukauu negaroroB «Ludposas mactepckas
nenarora:  peanusanus — 00pa3oBaTeNbHBIX IPOrPaMM € HCIOJIb30BaHUEM
AIIEKTPOHHOTO OOYYEHUS M AUCTAHLIMOHHBIX 00pa30BaTEIbHbBIX TEXHOIOTHUI.

Kputepuii ananuza omnsita 3apy0ekHOTO
KOPIIOPaTUBHOTO O0yYEHUS

KommeHnTapuii
10 UCIOJIb30BAHUIO

pe3yJBTaTOB aHAN3a OTBITA
3apy0eKHOTr0 KOPIOPATUBHOTO
o0y4eHwusi B COOCTBEHHOM
MarucTepckoi pabore

Mertoab! u npuemsl opranusanuu KO

1.1

Co3nanue odyyaronieii cpeabl Ha NPeINPUITHH

Komnanus Xerox, Hapumep, UCIOJIB3YET METOA TBOPUYECKON UIPhI
B 0OCTaHOBKE, HAalOMHUHAOIMEH arMochepy IETCKHX JIETHHX
narepei. Kaxmoi rpymnmne — y4acTHUKY MIpbl — CTaBUTCA 3ajada
HallTH 1OAXOA K  ONPENENeHHOMY KJIMEHTY. Y4YacTHHKaM
NpPEIOCTaBIIsICTCS TOJNHas cBoOOJa TMOHMCKa HH(poOpMaMu U
COCTaBJICHUs IUIaHA PEILCHUs 3a/1auu.

Meroauka cuTyalMOHHBIN
UTPBI 4YACTO MPUMEHSIETCS U B
IeIaroruue cKoum
NCATCIIBHOCTU U MOXKET 6I>ITI:
HCIOJIL30BaH B MOEM
HUCCJICOI0BaAaHUN HpI/I
peanu3aiyy nporpaMmMbl




LleHHBIM pE3yJIbTaTOM CEMUHApPOB M TpeHUHToB koMmnaHuu Celemi,
pa3paboTyrKa KOMIIBIOTEPHBIX OOy4arolMX IporpamM, CTajo
coznanue arMocepsl cBoOOAHOr0 oOMeHa HMH(pOpManUel MEXITY
COTPYJHHMKAMHU, KOTOpblE B JAPYIMX YCIOBHUAX IPAKTUUYECKH HE
obmanuce Apyr ¢ apyrom. IIpum 3TomM cdopMHpOBaINCh HOBBIE
KaHaJIbl OOIEHUSI MEXLy JIFOIbMHU, YTO CIIOCOOCTBOBAJIO Kak Oonee
MIOJTHOMY BUJICHUIO OOIIEH KapTHHBI U JTy4IIeMy HOHUMAHUIO CBS3U
CBOEH IOBCEIHEBHOW pabOThl ¢ 3ajJayaMM, CTOALIMMH Iepesn
OpraHM3aluel, Tak 1 0OHapy>KEHUIO CKPBITHIX UCTOYHHUKOB 3HAHUN
y paOOTHHUKOB

KYypCOB IIOBBILIECHUS
KBaIM(UKALMY [1E1ar0roB,
HaIIpuMCep IJid UMUATAlUA WA
pa3paboTKH SJIEMEHTOB
CIICHApHsI ypOKa WUJIM 3aHSATHUS
B paMKax JIOMOJHUTEIHHOTO
o0Opa3oBaHmsI ¢
UCIIOJIb30BAaHHEM
roCyapCTBEHHBIX
UH()OPMAIIMOHHBIX CHCTEM

1.2 | O0y4yeHue NpaBUJIbHOMY HCIOJIb30BAHUIO MH(OPMALTUMT [Ipu peanuzanuu KypcoB
[Tpumepamu MOTYT CITy>KUTh TTpoeKkThl komnanuii Ford, Dow Jones, | moBbIeHUs KBAIM(UKAIIH
Fairchild Semiconductor, Heller Financial. [IpakTuka mokaspIBaeT, | e1aroroB y»e 1aBHO
YTO B CPEIHEM COTPYAHHUKY yhaaercs Haiith 10 50% wmHpOpMaImu, | HCHOIB3YIOTCS O0IIUe MaKu
HeoOXxoauMon eMy aiist paboThl. UToObI yBenU4HUTh 3(PPEKTUBHOCTD | AOCTYIIA CIIyIIaTeNeH
noctyna K wuH(pOpMamuM Tpynm pa3pabOTYMKOB MPOAYKTA, B | KOHKPETHOW TPYIIIHI,
xomnanun Ford Obuin paspaboTaHbl CTaHIApThl Ul YHOpaBJieHHUs | co3laHHbIE B SIHeKC (paHee U
colep)kaHMeM WHTpaHeTa W ero HamoiHeHus. [locme srtoro | 6ornee ynoono — B Google) s
xomnanus Ford npuHsiia perenye o co3qaHuy KOpropaTuBHOU 6a3sl | 6osee 3pdekTuBHOrO
3HaHui. llenTpanu3oBaHHoe yrpaBieHHE MHGOPMAILMEH, a TaKXKe | B3aUMOJCUCTBHS U
IpyNIIOBOE M HWHAMBHIyaldbHOE OOyuyeHHE MeToJaM IIOMCKa | OpraHu3aluu paboThl.
UHPOPMALIMM W YIPABICHUS JIMYHBIMH CalTaMH cCliequanucToB | [Imanupyro ucronb30BaTh 3Ty
IPUHECIIO CBOM IUIOJBI. B pe3ynbrare akTMBHOIO MCIOJIB30BAHUS | TEXHOJOTHIO JUIS peaslu3aliu
MHTpaHeTa pab0OTHUKU MOTryT ObICTpO HaxoauTh 10 90% | mporpaMMbl KypcoB
HE0O0X0IUMON UM HH(pOpPMAaLIUH. HOBBIIIEHUS KBAJIU(UKALIMH

(manky Ha nucke fSHIEKC)
Jpyroit kpymHOW mpoW3BOACTBEHHON KommaHuu — Fairchild
Semiconductor  Corporation, BEIyIIEMY  MPOU3BOAMUTEIIO
HOJIYIIPOBOJHUKOB MHOTOIIEJIEBOTO Ha3HAUYEHUs, — TaKXKe y/lajaoch
MNOBBICUTh  3(PPEKTUBHOCTh  JAEATEIBHOCTH, TPOBEAS aHAIN3
IPOIIECCOB JBIDKEHUS HMH(QOpPMAIMM Ha MPEeINpUsTHH, CJeNaB
nH(OpMAITHIO OOIIUM PECYPCOM.
J1st TOro 4T00BI MPUHATH HEOOXOIMMOE PEIIeHUE B HYKHOE BpeMs,
TpeOyeTcs, 4ToObl HHpOpMaLUs OblUIa OTKPHITHIM PECYPCOM.
Ha mepBoM MecTe MO MOMYISIPHOCTH HHCTPYMEHTOB — CEPBUCHI
o oOMeHy IoKyMeHTaMu, Takue kak Google Docs u Dropbox
1.3 | Acnosb30BaHMe KOPIOPATHBHBIX COLMAJIBHBIX CeTeH [Ipu peanu3zanum Kypcos

KoprnopatuBHble — colMajbHbIE CETH  IMOCTOSHHO  HaOMparoT
MOMYNAPHOCTh, a BOT OOBIYHBIE COLICETH JUIsi OOILIEHUs, BpOAE
Twitter u LinkedIn (06e — 3abnokupoBanbl Ha Tepputopun PD),
TikTok wu Reddit, HaoO0pOT, TEpPAIOT NPHUBICKATEIBHOCTh Kak
UHCTpYMeHTHI B pabore L&D. Hanpumep, B 2014 rony 46% L&D-
KOMaH/]I HCTIOJIh30BaIM BX B padore, a B 2023-m — 38%.

[TpryéM MHTEPECHO, YTO JIFOAM MPEKPACHO HCIIONB3YIOT yOIUYHbIE
COILICeTH JUId JIMYHOTO OOydeHHus, a BOT MAJii KOpPIOPaTHBHOIO,
noxoxe, He XoTaT. Hanpumep, YouTube B 2020 roxy ans oOy4yeHus
B JIMYHBIX LesaX ucnonb3oBanu 83% ompomenHsix Mind Tools
COTPYIHHUKOB, a B pabounx 1ensax — Toiabko 41%. C momynspHbIMI
COLIMANIBHBIMU CETSIMU BCE ellé Xy>Ke: OKOJIO TPETH COTPYIHUKOB
y4darcsi Ha HUX «uist ceOsi» 1 uib 2—6% — o pabote

MOBBIIICHUS KBATH(PUKAITTT
I1eIaroroB MCITOJIb3YIOTCS
Kanassl Telegram

u Whats App st 6omee

3¢ PEeKTUBHOTO
B3aMMOJIEHCTBHUS U
OpraHu3aIy paboTHI.
[nannpyro UCnonb30BaTh YyaT
B Telegram ms peanu3zanuu
MIpOTrpamMMbl KypCOB
MOBBIIICHUS KBATH(PUKAITTT



https://tlgrm.ru/channels
https://tlgrm.ru/channels
https://web.whatsapp.com/%F0%9F%8C%90/ru

1.4

B cBocoOpa3HOM  aHTUPEHTHHTE TEXHOJOTHH, KOTOpBIE Tak
U HE MOJIYYHJIM ~ aKTUBHOTO  PACHpPOCTPAHCHUS B UHIYCTPUHU
KOPIIOPaTUBHOTO OOy4YeHHsI 3a PyOEKOM, OKa3aJMCh B TOM YHUCIIC
JIOPOrOCTOSIIIIHE. Hanpumep, UA-uHcTpyMeHThI B 2023-M
NPUMEHSIOT JiuiIb 16% OnpomeHHbIX, XOTS emeE roa Hazal
mosb3oBaresieid Obl1o Oombiie — 19%. Cnan naOmromaeTcss U s
WHCTPYMEHTOB JIOTMIOJHEHHOH peanbHOocTH (AR): BX monmyasipHOCTH
pasblie cTabwibHO pocia, HO B 2023-m pesko ymama— ¢ 21%
1o 15% 3arox

JlanHOE HampaBJICHHE
SIBJISICTCS] OJTHUM U3 MPEIMETOB
PacCMOTPEHHS MOETO
HCCIICIOBAHMS - CKBO3HEIC
texnoaorun: MU, VR,
OoJIbIIIKE TaHHBIE

1.5

CexonameHT (secondment — MpUKOMaHIUPOBAHUE) MPEJICTABISIET
co00M pPa3HOBUIHOCTH POTALUM, 3aAKIIOYAIONICHCS B OOMEHE
COTPYIHUKAMHU. [TpukomanaupoBanue COTPYIHUKA Ha
OTpE/ICIICHHOEe BpeMsi B JIPYTYIO CTPYKTYpy JUIS OBJIQJACHHS
HEOOXOAMMBIMU HABBIKAMU, OTJIINYAETCS OT OOBIYHOTO IIEPEMEIICHHUS
KaJpoB TEM, 4YTO TMOAOOHBII OOMEH MOXET OBITb HE TOJIBKO
BHYTPEHHHUM, KOTJia paOOTHUKU MEPEXOAST B APYrod JemapTaMeHT
TOW XK€ KOMIIAHWH, HO M BHEIIHUM, IPU KOTOPOM COTPYIHHKAMH
OOMEHHUBAIOTCSL IIeNible OpraHu3alliu, MpUYeM, Kak IPaBHIIO,
OTHOCSIIHMECS K pa3HbIM chepaM (KoMMepUYecKre, rocyIapCcTBCHHBIE
OpeanpusTus, HeOONbIINe JOKalbHbIE KOMIIAHUU, UIKOJBI,
OJIarOTBOPUTENIbHBIE accouuanuu). JlaHHbIE MeTo O0COOEHHO
UMIIOHUPYET KOMIAHHUSAM C OTPaHHUYEHHBIMH BO3MOXKHOCTSIMH
MPOJBMKEHUSI CBOMX COTPYJHUKOB C IIENBIO DPA3BUTHUS Y HUX
JOTIONIHUTENBHBIX ~ HABBIKOB. OOMEH  MoOXeT  ObITh  Kak
HEenpoaoIKUTENbHBIM (0koj10 100 yacoB pabodero BpeMeHH), Tak U
JUIMTENbHBIM (0 roma). Takas mporpamma MOAXOTUT abCONIOTHO
JUTSI BCEX COTPYAHHUKOB (MEHEIKEPOB, CIICIIHAUCTOB, TEXHUICCKOTO
nepcoHana u T.J.). PabGoromarens, TO ecTb KOMIIaHHA, cama
OTTAYMBAET TPYJ COTPYAHUKA, KOTOPBIN TIEpelIe]l OCBauBaTh HOBEIC
HaBBIKK, B JIPYTyl0 oOpraHu3anuio. lIpenMymiecTBOM BHEUIHETO
00OMEHa MepCcoHAJIOM SBIISIETCS TO, YTO B MPOIIECCE TAaKOTO OOMEHa
BBITPBIBAIOT BCE TPH CTOPOHBI

JlanHblii MeToJ] cHocoOCTBYET NPUOOPETEHHIO TEX HABBIKOB W
3HAaHUH, KOTOpPBIE HEJb3sl MPUOOPECTH B MPOLIECCE KOPIOPATUBHOTO
oOyuenus. [Ipu peanuzanuu TexHonoruu secondment BcTpedaroTcs
U HEKOTOpPBIE CIIOKHOCTH, 3aKJII0UaroIUecs B IpoliieMe aanTanuu
COTPYJHHMKOB B HOBOM JJIsl HET0 00CTaHOBKE, B U3MEHEHHH YCIOBHUIA
IIPU €r0 BO3BpAILlEHUH Ha MPEXHEE MECTO paboThI

JlaHHYO TEXHOJIOTHIO
TUTIOTETHYECCKH MOKHO OBLIO
OBl HCITOJIL30BATh, HO HE
IUTAHUPYIO (IPUYMHA —
HEXBaTKa yu4eOHOTo BpeMEHU
JUTSL peaTH3aIH POTPAMMBI
MOBBIIICHHS KBAJTH(DHUKAITIHN)

1.6

Bagaunr (buddying - «mapTHepcTBO») — 3TO  IIMPOKO
UCIIONB3YEeMbBIH METOJl KOPIMOpPATHBHOTO OOY4YEeHHs TepcoHala Ha
3anaze u B EBporie, 3aKiIr04aronuiics, Ipexie BCEro, B MOIIEPKKE,
OKa3aHUM TOMOILIY, PYKOBOJCTBE M 3alIUTE OJHOTO COTPYIHHUKA
JPYTUM JUIsl TOCTHKEHUSI HAMEUYEHHBIX pe3yspTaroB U nenei. CyTh
I[&HHOﬁ TEXHOJIOTHUN 3aKJIIOYa€TCA B aAalTailuyl HA4YHWUHAIOIICTO
CHelMalliCTa Yepe3 MapTHEPCTBO C APYTMMHU COTpyIHUKaMu Oe3
KakoW-TMO0 HepapXWYHOCTH W  XapaKTePU3yeTCs HaTuIHeM
MOCTOSSHHOW 00paTHO# cBsizu. C TMOMOIIBIO JAaHHOTO METOJa
JOCTUTAKOTCA CJICAYIOIINUC IICJIN: JIMYHOCTHBIN POCT COTPYOAHUKOB,

BrnosHae BO3MOXHO, 9TO
JTAHHYIO TEXHOJIOTHIO OyITy
peann30BBIBaTh B CBOEM
HCCICAOBAaHUH, 3TO
TEXHOJIOTHS CXO0XKa C
TEXHOJIOTHEH HACTaBHUYCCTBA,
KOTOpasi CETOTHS IIUPOKO
MPUMEHSETCS U B
MearornYeCKOM MPAKTUKE.
YuuThiBas, 4TO B rpymnne



https://skillbox.ru/media/corptrain/4-sposoba-ispolzovat-ii-v-korporativnom-obuchenii-uzhe-seychas/?utm_source=media&utm_medium=link&utm_campaign=all_all_media_links_links_articles_all_all_skillbox

KOMaHJJ000pa3oBaHue, 3aKIIOYAIONISeCs B TOANCPKKE HAYMHAHUS
CBOETO MapTHEpa M AKTUBHOM BOBJICUCHHHM COTPYIHHUKOB CBOETO
YPOBHSI; CBOEBPEMEHHAs Mepenada nH(opMaIuu, CriocoOCTBYOIIAs
JIOHECCHUIO MJICW W HAYMHAHUKA JI0 COTPYIHHUKOB CaMOTO Pa3HOTO
YpOBHSI 0€3 HCKa)KEHUW; aKTUBHOE BHEIPEHHE W3MEHEHUU B
KOMIIaHUH, ToJjep)KkuBaemMoe cuctemoir buddy; amanrtanus
CcOTpymHUKOB. [Ipy MCHONB30BAaHUH JAHHOTO METOAAa HEOOXOIUMO
co37aTh OOCTAHOBKY JIOBEpHS; IMOHATH IMOTPEOHOCTH W OXKUIAHUS
JIpyT ApyTra; He HaBS3BIBaTh CBOCTO MHEHHUS;, BEIBOJUTH OOIIEHUE B
WHTEPAKTUBHBIA PEXUM, 3a7aBasi BOIPOCH, a HE Mpejaras
UH(OPMAITUIO WM COBETHI; MOCTPOUTH OTHOIICHUS HAa B3aUMHOM
yBaXeHUU. OTIUYUTEIBHOW OCOOEHHOCTHIO JTAHHOTO METOIa OT
KOYyYMHTA U HACTAaBHUYCCTBA SIBIISICTCS OKA3aHUE MTOMOIIN HOBUYKY
0ojee OMBITHBIMU COTPYAHHKAMU NPEONPUATHS, B TpoOIecce
KOTOPOHM Jla)ke caMble HEONBITHBIC W3 HHX YYBCTBYIOT CeOS
MTOJIHOTIPABHBIMU YJICHAMH KOMaH/IbI

B3POCIIBIX CIIyIIATEIIeH
OKaXKYTCSl M MOJIOZIbIE YUMUTEIIs,
U YUHUTEINS ¢ OOJBIINM CTaXKeM
paboThl, TO OyIeT
BO3MO)KHOCTb O0OBEIMHUTH MX
B TIaphbl JJIs BBIIIOJHEHUS
IPOEKTHBIX PA0OT, U 3TO OyneT
XOpollee coYeTaHue, Kormna
«BEIYUIMM» B IU(POBOIi
cdepe okaxeTcs MOJIOA0H
eJIaror, a TIIABHBIM 110
METOIUYECKUM
XapaKTePUCTUKAM IPOEKTa —
OTIBITHBIN Iearor.

1.7

Meton undaoyunr (shadowing — ObITHE TEHBIO) UCHOJIB3YETCS HE
JUIL COTPYIHUKOB TMPEINPUATHS, a B OCHOBHOM MJIsi Te€X, KTO
cobupaeTcst NpUHTH B HEro paboTark, - CTYAEHThI CTapIIUX KYypPCOB
YHUBEPCUTETOB, KOJIJIEIKEH. DTOT MeTO 00yUeHUs! IPUMEHSIETCS B
KOMIIAHMUAX, B3aUMOJAEHCTBYIOIIMX C BY3aMH, pEaTU3YIOLIMX
IpOTpaMMbI 110 OTOOPY BBITYCKHUKOB K ce0e B INTaT WM Kak
MHUHMMYM TOTOBBIX OpaTh Ha pabOTy MOJIOJBIX JitoAel Oe3 ombiTa
npodeccruoHanbHol  aestenbHOCTH. CyThb  JaHHOTO — MeToAa
3aKJIF0YAETCs B TOM, YTO HPEANPHUATHE 1aeT BOBMOXHOCTh CTY/IEHTY
MIPOBECTH OWH-/IBA JHS PSAFAOM C pabOTAIOIIUM CIEIIHAIHCTOM HIIH
HAaCTaBHUKOM, TO €CThb THOOBITh €ro «TeHbio». CTaHOBACH
CBUJICTEIIEM «OIHOTO JHS >KU3HU CIICIUAIMCTA» CTYIEHT MOTydaeT
NOJIHOE  MpEJACTaBlieHWe O  BbIOpaHHONH MM mpodeccuu,
HEOOXOTUMBIX 3HAHHSX U HABBIKAX, BCJIEICTBUE YETr0 €ro MOTHBAIIUS
K OBJIAJCHUIO 3HAaHMSIMU B By3e Bo3pacraer. llepen Tem, kak
3almycTuTh mnporpaMMmy shadowing, KOMIaHMM TPOBOIAT PAN
TPEHUHIOB JJIsl TE€X, 3a KeM O3TH «TeHW» OyAyT XOAWUTb, YTOOBI
CHeLHAIUCThI ObIJIM MAKCUMAJIBHO MPaBIUBBIMHU, Y3(P(PEKTUBHBIMU U
UH(POPMATHBHBIMHE TSI HIX

Bo11ensoT HeCKOJIbKO HallpaBICHUH MPUMEHEHHS JAHHOTO METO/aA:
1. TlpenocraBieHre BO3MOXHOCTH BBITYCKHHUKaM BY30B BbIOOpa
MecTa pPaboThl. DTO BPEMEHHOE HEOIUIaYMBaeMoOe IpeObIBaHKE
BBIMYCKHHMKA Ha MPEANPUATUH, B KOTOPOM OH HaOIoAaeT pabouyro
Cpeny, UCTOJIb30BaHHE COTPYAHUKAMHU KOMITAHUM 3HAaHUN 1 HABBIKOB
B TIporiecce paboThl, MPUOOIIAETCS K KOPIOPATUBHOMN KYJIBTYpe

2. IIpodopuenTanus MKOILHUKOB, CIIOCOOCTBYIONIAS] OCO3HAHHOMY
BbIOOpPY Oyaymiei mpodeccun u yuyeOHOro 3aBeeHus. B nepsom u
BTOpOM cilydae mpouecc shadowing MOXXeT paccMaTpuBaTbCs Kak
pacurpeHHOe MHPOPMAITHOHHOE WHTEPBBIO, B MPOIECCE KOTOPOTO
BBIMTYCKHUK (BUYEpALIHUM HIKOJIBHUK) TOJy4yaeT WHGOPMALHUIO O
KOMIIAaHMM, €€ CTaHAapTax, TpeOOBaHUAX K COTPYIHHKAM,
cneurduke paboTHl U T.1.

3. TlpenocraBienue WHQPOpPMAIIMK TMPEMOAABATEIAM YUIPEIKICHUN
BBICHIETO MPO(ECCHOHATHLHOTO 00pa30BaHUsl O MPENNPUATHAX, HX
TpeOOBaHUAX K  BBIIYCKHHUKaM, CTaHAAPTaX, IOJIOKECHHUSX,

Merton He Oyzner
HCIIOJIL30BATLCI B MOEH
pabore




HEOOXOMUMBIX ~ KOMMeTeHIsX. Takum oOpazom, shadowing
ABJISIETCS B3aMMOBBITOJHON (OPMOHM COTPYAHMYECTBA CTYAEHTOB,
OpeANpUATHA M y4eOHBIX 3aBEJCHUI, TaKk KaK OH II03BOJIAET
IPENoJaBaTesiiM  CBOEBPEMEHHO  KOPPEKTUPOBaTh  y4yeOHbIE
IIPOrpaMMbl U OTIIMYAETCS CBOEU MPOCTOTOM, SKOHOMUYHOCTBIO U
3¢ (PEeKTUBHOCTHIO.

4. OOyueHue COTPYIHHKOB KOMIIAHWH, IpEAIojarampliee
BKJIIOYCHHE COTPYIAHHUKOB BCEX YPOBHEH OpraHHU3allMOHHON
uepapxun mnpeanpusatus. lLlenpro Meroma shadowing sBisiercs
4yéTKOe MOHUMAHUE COTpPyIHMKaMu (uiocopuu, ueiaed U 3amad
KOMITaHUU

1.8 | MenTOpHMHI mpeacTaBiseT co0oil oOyudeHue, 3akirouaronieecs B | BroiaHe BO3MOXHO, 4TO
OmMHCcaHUM OoJiee OMBITHBIM MEHTOPOM CBOUX CHUTyallMd U3 | DIEMEHTHI JAHHON TE€XHOJIOTUU
mponuIoro OIbITa, BI)I60pa nmoaxoaoB W TIIOCTPOCHUA JIOTHKU 6YZIy PCaain30BbIBATE B CBOCM
pelieHus OU3HEC-3a7a4, TO €CTh CIOCOOOB JNEHCTBHUIl MM KEHCOB | MCCIIEOBAHUU, TIO CUTYAIlUU U
AJI1 KOIIMPOBAHUA O6y‘laIOHII/IMC$I B COOTBETCTBUHU C

KOHTUHT€HTOM TPYyTIIbI

1.9 | KoyunHr (TexHonorus oOyueHusi Ha pabodeM MeCTe), B OTIIMYKE OT | DIEMEHTHI JaHHON
MCHTOpHHI'A HAIIPaBJICH Ha CaMOCTOSITCIbHBIN TTONCK pEeICHUA | TCXHOJIOIMH GYI[yT
npoOsemMbl 00y4aeMbIM TOJI PYKOBOACTBOM KOydYa IO TEXHOJOTHH | PEaM30BBIBATHCSA B CBOEM
GROW, 3akmiouaroimieiics B HampaBJBSIIONIMX — BOMPOCAX U | UCCIIEIOBAHUU, ITO
AKTUBU3HPYIOIIECH MOMCKOBOE MBIIIJICHHE 00y4aeMbIX TEXHOJIOTHSI CX0XKa C

TEXHOIOTHEH HaCcTaBHHUYCCTBA,
KOTOpast CeroJHs IINPOKO
IMPUMCHACTCA U B
He1laroru4ecKoi MpaKkTUKe,
TUTAHUPYIO UCTIOIB30BATh MPH
00BbSCHEHHH HOBOT'O
Marepuasa CiymaTelsm,
oOpariasch K UMEroIeMycs
OMBITY CIIyIIaTENIeH

1.10 | Cpenu Hambomee pacmpOCTpaHEHHBIX METONIOB, NMPUMEHAEMBIX B | MeTona He Oyner

3apyOeKHOM ONBITE KOPIOPATUBHOIO OOy4YeHHMs MepcoHaa,
ABISIETCd ThHIOTOPCTBO, IIpEANoararoniee OOCYXkKIEHHE OIbITa
MCIIOJIb30BaHMS MOJyYEHHBIX 3HAHUM Ha MpakThke. OpraHu3yeMsble
BCTPEYH 3aKJII0YAIOTCS B 00CYXAEHUU MPoOIeM, BOZHUKAIOIIUX MTPH
HepeHoce MOAEIH [T BEIPAOOTKH HOBBIX MPOAYKTUBHBIX CIOCOOOB
noBefeHusA. Hapsgy ¢ pyKOBOIWTENEM ONBITHBIE COTPYAHUKH
SBJSIFOTCS HE3aMEHUMBIMU MCTOYHMKAMU MPUOOpETEHUs 3HAHUN U
OIbITa Ha paboueM MecTe

UCTIONB30BaThCS B MOEH
pabote

CynepBu30pcTBO — O5TO METOJ OOYYEHHS, MPEANONIararonIHii
BKJIFOUCHHBIN aHalln3 JEUCTBUH 00y4aeMoro W 0OeCIeYnBaOIINIA
0o0paTHYIO0 CBsI3b C OIBITHBIM HACTaBHUKOM. ECIH TBIOTOPCTBO
mpejoiaraeT aHaJu3 MpoOJieM, BO3HUKAIONIUX MPH MPUMCHEHHH
TOTOBBIX MOJIETICH Ha MPAKTUKE, TO CYNEPBU30PCTBO 3aKIIIOYACTCS B
HAOJIOIEHUH 32 TPO(PECCHOHATBHON NESTENBHOCTHIO COTPYAHUKA U
OIICHKE YPOBHS C(HOPMUPOBAHHOCTH €TO HABBIKOB U KOMIIETCHIIHIA

Merton He Oyzner
HCMOJIb30BaThCA B MOEH
pabote




1.12

OgHMM W3 TpaJULMOHHBIX METONOB, HCIOIB3YEMbIX KakKk B
OTE€YECTBEHHOM, TaK M 3apyOeKHOM NpPaKTUKE KOPIOPATUBHOTO
00yueHHs NepcoHaja, SBISETCS MWHCTPYKTAXK, MPEIACTaBISIOLINI
co00il  pa3bsiCHEeHHME M JEMOHCTpAlMI0 MPHEMOB  pabOThI
HEMOCPEJCTBEHHO Ha pabodyeM MecTe U TPOBOAMMBIA  Kak
COTPYIHUKOM, IaBHO BBINOJHSIOUIMM JaHHblE (DYHKIUH, TaK H
CHEIMAJIbHO  IOATOTOBIEHHBIM  HMHCTpYKTOpoM. MHcTpykTax
ABJIETCS, KAK MPABUIIO, HENPOAOKUTEIbHBIM, OPUEHTUPOBAHHBIM
Ha OCBOCHHME KOHKPETHBIX ONEpalMil WIM IpOLENyp, BXOASAIIUX B
Kpyr  npodeccHOHalbHBIX  OOsi3aHHOCTEHl  oOyuarouierocs.
WNucTpykTtak Ha paboueM MecTe SBISeTCS HEIOPOTUM U
3G (}EeKTUBHBIM  CPEACTBOM  PA3BUTHUSI MPOCTBIX TEXHUYECKUX
HAaBbIKOB, II03TOMY IIHMPOKO MCIONb3YETCS Ha BCEX YPOBHAX
COBPEMEHHBIX OpraHu3aui

Ob6s3aTenbHO MpUeM OyneT
UCIIOJIB30BaThCsl B MOEM
UCCJIEZIOBAaHUN, T.K.
coziepyKaHue MPOrpaMMbl
HOBBIIIIEHUS KBAIN(UKAIIIH
IPEAINoIaraeT OCBOCHHUE
CIIyLIATEeNSIMU — TIelaroraMu
HOBBIX 3HAaHUU U
IIPAKTUYECKUX YMEHUH,
IIO3TOMY MHCTPYKTaX I10
TEXHOJIOTHYECKOMY
UCIIOJIB30BaHMIO TEX WJIM MHBIX
U(PPOBBIX PECYPCOB H MPABUIT
UX IPUMEHEHUS B
MPAKTUYECKON
npogeccuoHalIbHON
JESTENIbHOCTH 11€JaroroB
SIBJIIETCS 00513aTEIIbHBIM
3JIEMEHTOM

1.13

Hapsny c BeIienepedrcIeHHBIME METOIAaMH  KOPIIOPAaTUBHOTO
o0yueHus B 3apy0OexHOU MPaKTUKE KOyYHHTOBOM (HACTaBHUYECKOH )
NEeSITeIbHOCTH  BBIACISIIOT Takod He(QOpMaibHBI METOJ Kak
KopriopatuBHble  uctopuu  (storytelling), cyte  KkoTOpOTrO
3aKJIIOYAeTCsl B pAcCKa3blBAaHMM  HCTOPHUH W3  MPOILIOTO
npodeccuoHalbHOTO  omblTa. [Horma Oalika WM aHEKJIOT,
paccka3aHHBI ¢ HaMEKOM HACTaBHHKAMH BO BpeMsl OOEIEHHOTO
nepepbiBa, MOTYT IOMOYb HOBOMY COTPYIHHKY B pa3pelieHUd
TeKylleld npoOneMbl OoJblle, 4YeM JBYX4acOBOE YTEHHE CBOJA
KOPIOPATUBHBIX MPABUII MJIM HHCTPYKTaXa. JJaHHbIN MeTo1 OOBIYHO
UHTETPUPOBaH B KaKyr-TH0O0 MporpaMmy (TPEHUHT, dJIEKTPOHHBINA
KypC, KOyYHUHI, OJIOT U T.1.), OAHAaKO HHOrAa 3((eKT OT Hero ObIBaeT
0oJIbIIIe, UeM OT IIeJIOT0 CEMUHAapa

Bnonnae Bo3MOXKHO, 9TO
JAHHBIN pueM Oyny
peanu30BbIBaTh B CBOEM
UCCIIC/IOBAHUU.
[Ipencrasnsercs, 4ro npuem
storytelling ncnomnb3yercs
CTIIOHTAHHO, ITPH
BO3HHKHOBEHUH B ITpoIECcCe
o0yueHHst 0co00ro ciryyas Win
CUTYyalluu

KOHerTHI)Ie NMPUMEPDLI ONIBITA peaIu3allui KOPIIOPATUBHOI'O Oﬁy‘leHI/lﬂ

2.1

Cooley — onuTHas  ropuandeckKas
KOMIIAaHWW,  3aHUMAIOLIHEC
OMOJOTrMYECKUMH  HayKaMH,
KamuTana.

Komnanus 3aHUMAaeTCs CIIOKHBIME CYIeOHBIMH Pa30npaTeIbCTBAMA
U IOpUINYECKUMHU BompocamMu. YToOb!I mojiep>KuBaTh CBO cTaryc,

¢upma. CompoBoXKIaeT
TEXHOJIOTUSIMU M MEIUKO-
cTapranbl, (QUPMBI BEHUYYPHOTO

MacIITabUpOBaThCSl HAa MEXIYHapOIHOM pBIHKE U  OBICTPO
aJanTHPOBaTh HOBBIX coTpynHuKoB, Cooley BBena cucremy
HAaCTaBHUYECTBA.

Cooley Academy Mentoring Program (CAMP) — BupryanbHas
nporpamMma, ¢ MOMOIIBI0 KOTOPOH HOBHYOK TOJIy4aeT MOMOIIb OT
HACTaBHHKA, TAKE €CIIM OHU HAXOAATCS Ha pa3HbIX KOHTUHEHTAX.

KoMmnaHusi MOTHBHPYET ONBITHBIX COTPYIHHKOB Pa3BUBATh CeOS B
pOoJIM  HACTaBHMKA C TIOMOIIBIO DJIEMEHTOB TIeWMU(DHKAIUH.
Hanpumep, 3amyckaeT TpEXHEAENbHbIE COPEBHOBAHMHS, TJE IaphI

Merton He Oynet
UCTIONB30BaThCS B MOEH
pabote



https://www.cooley.com/

«MEHTOp — YUYEHHK» OOpIOTCS 3a 3BaHHE JIy4lIero JysTa
HaCTaBHUYECTBA.

2.2 | Tesla— MPOU3BOIUTENb AIIEKTPOMOOHIICH, JUTUNHBIX | DOopMaT HUHTEHCUBOB, B
AKKyMYJISITOPOB M JPYTUX PELICHUN 1JIs1 XpPAHEHHUS 3JIEKTPOIHEPTUH. | YACTHOCTH, METOJUYECKUX
Tesla paboraer B crnenuduyeckoit chepe, rue Hy)KHO OObESIUHATH | HHTEHCUBOB, BIIOJIHE MOYKHO
ABTOMOOMJIBHYIO TPOMBIIIJICHHOCTh M OJKOTEXHOJOTMH. YTOOBI | MCIONB30BaTh B paboTe,
pemuTh npodieMy noucka KBain(pUIUPOBAHHBIX KaIPOB, KOMIIAHUS | HAIPUMEP B IEPUOJT
OTKpbIJIa COOCTBEHHBIN yUeOHBIH LEHTP. 0OBSCHEHHSI HOBOTO
Tesla START — y4eOHBIH MHTEHCHB, KOTOPHIN 00s3aH MPOXOAUTH | MaTepUAIIbI
KaKJIbIA HOBBIM CIIEIMATINCT KOMIIAHUU.

2.3 | Amazon — camas KpymHas MupoBas Iiar¢opma snekrpoHHou | [TomoGHBIN GopmaT He OyneT
KOMMEPIIMH U 00JaYyHBIX BBIYUCIUTENBHBIX MporpamMMm. KommnaHuu | HCIIOIB30BaThCs B MOEH
TaK)K€ NPHUHAJUIEKAT M3/aTeNbCTBO, KUHOCTYIUS, IPOU3BOJACTBO | paboTte
OBITOBON TEXHUKHU.

B 2019 romy Amazon 3amycTujia TMPOEKT IO IOBBILICHUIO
kBanupukanuu 100 000 paGoTHUKOB. PYyKOBOJACTBO CUUTAET, YTO
Ba)KHEE MHBECTUPOBATh B PA3BUTHUE MEPCOHANA, YEM 3aHUMAThCS
PEaKTUBHBIM HaiMOM.

Kommnanusi paspabotasia 1mects mnporpamMMm Juisi paOOTHHKOB,
KOTOPBIM TPO3UT MOTEePs pabOThI U3-3a aBTOMATU3ALIUU UX Tpyda —
HalpuMep, COTPYAHMKAM CKJIaJa Wi Kaccupam. Bce, y koro Her
HUKAaKMX TEXHHYECKMX  HABBIKOB, ydaTcsi  pa3padarbiBaTh
IpOrpaMMHO€E 00ECIIeUeHUE U CUCTEMBI MalTMHHOTO 00yueHus. EcTb
TaK)K€ KypC BUPTYaJbHOIO KOHTAKT-LIEHTpa [UIsl CIELUAINCTOB,
KOTOpBIE XOTSIT paboTarh U3 J0Ma.

Taxxe Amazon NMpakTUKyeT WHTEHCHUBBI JUIl KaHIUJATOB Ha sl
JIOJKHOCTEH.

2.4 | Chipotle — ceTb pecTOpaHOB MEKCUKAHCKOM KyXHH. dopMaT CEMUHAPOB U KPYITIbIX
B Chipotle pemmnu cienars CTaBKy Ha JIOSUIBHOCTb COTPYIHUKOB U | CTOJIOB, O€3yCIOBHO, Oy/leT
3aHMMAThCS Pa3BUTHEM II€pPCOHAIA. MOJIE3€EH I pealn3aluu
Bce coTpynHUKYM KOMITAHUY CTAJIU MOJIy4aTh JILIOThL. B TOM unciie y | mporpaMmsl OBBIIIEHUS
HUX MOSBWJIACh BO3MOXKHOCTH MOBBIIIATh KBAJIM(UKALINIO, TIPOXOAs | KBalU(UKALKUY NIE1aroros,
KOpIOpaTUBHOE 00ydeHue B 0(iaifH U OHIalH-pexXUME. Hanpumep, pu oTpadoTke
Bo Bpems mannemun koMIanus BeITyCTHIIA 5 500 QUCTaHIMOHHBIX | IPAKTUYECKUX YMEHUN U
KypcoB. Ha BupTyasbHyo 11aTdopMy BBUIOKEHBI KypChl O | HAaBBIKOB CIIylIaTesei
TEXHOJIOTUSIX, OM3HECE U 370POBbE. 31ECh e KOMIIAHUS peann3yeT
IPOrpaMMy HacCTaBHUYECTBA, NPOBOAMT €KEKBAPTAJIbHBIE 3AHSITHS
JUISL OTAENIOB U OPTaHU3yeT KPYIVIbIe CTOJIbI C Y4aCTUEM U3BECTHBIX
CIIUKEPOB.

2.5 | Workday —  kommanusi, KoTopas 3aHMMaeTcs paspabotkoii | [lomoGHBII GpopmaT He OyneT

NPOTPAMMHOTO  OOECTIEYeHHsT TIO0  YNPABICHHIO IEPCOHAIIOM,
¢uHaHCAaMU U AIMUHUCTPUPOBAHUIO YUEOHBIX 3aBEICHUI.
Cneunamuctel Workday paspabortanu mnporpammy, KoTopas Ha
OCHOBE HCKYCCTBEHHOTO HMHTEJUIEKTAa OLEHHBAET  KaKJOro
corpynHuka. Ha miargopmy noarpyxaroTcst JaHHbIE O TPYAOBOM
OTIbITE PAOOTHHUKA, OLIEHUBAIOTCS €r0 TEKYIEe HABBIKH.

B 6a3e mannpix UM xpanutcs nadopmarus o 1,4 MIH HaBBIKOB 11O
800 000 mpodeccuoHanbHbIX  HampasieHuil.  [lmardopma

HUCIIOJIL30BaThCA B MOEH
pabote



https://www.tesla.com/
https://www.amazon.com/
https://www.chipotle.com/
http://workday.com/

AHAJIM3UPYCT HABBIKU KaXJOI'0 IMOJIB30BATCIIA, COMOCTABIISACT HUX,
HanpuMmep, ¢ TPeOOBAHUSIMHU PYKOBOIHUTEINSI WM OCOOCHHOCTSIMU
npoekta. B pesymprare mporpamma moxdupaer Hambosee
HOJIXOMAIINX KaH/IUIATOB Ha BAKAHCHUIO WJIU ITPOCKT.

[To TakomMy e NPUHLMITY Ha IUIATGOpPME HOBHYKHM MOTYT HAMTH
HanOonee TMOOXOMAIIUX JUisi ceOs HACTABHUKOB, a OIBITHBIC
COTPYAHUKH — BBICTYIIMTb MCHTOPOM JI1 HOBBIX KaJAPOB.

2.6 | Heineken — BTOpas o BeMYKMHE B MUpPE MMBOBapeHHast komnanus. | [lomoOGHbIi Gpopmar
Heineken ncrnonb3yeT HHKIIO3UBHYIO MEXAYHAPOJHYIO IPOTrpaMMy, | MaJIOBEPOSTHO, YTO OyJeT
110 KOTOPOW COTPYIHHKH M3 PA3HBIX CTPaH OOMEHHMBAIOTCS OTBITOM. | MCIOJIB30BAThCS B MOCH
Takoif moaxoi, MO MHEHUIO PYKOBOJAMTEIEH KOMIAHMM, Ipexne | padore
BCEro IOMOTAaeT 3aKpbITh 0a30Bble TOTPEOHOCTH 4YeNOBEKa B
YBaKEHUU U 0€30MaCHOCTH, a TAK)Ke JTy4dlle IOHUMATh MEHTAJIUTET
noTpeduTeNneil Ha MUPOBOM YpPOBHE.

2.7 | Randstad Holding — koHcanTUHroBasi KOMOaHUs 10 ymnpasieHuto | s peanuzanuu
HEPCOHAJIOM. KOPIOPATUBHOI'O 00yUYEeHHUs B
BuyTtpn xommanumm Randstad peanm3yer mio0aibHYI0 MHPOBYIO | 00pa30BaHUHM MOXKET OBITh
IporpaMMy HaCTaBHUYECTBA. UCIIOJIb30BaH OMBIT pabOTHI 110
Randstad BeiOpana mumardopmy, koTopas uaterpupyercs ¢ Google | 00yueHHIO COTPYIHUKOB
Workspace, Tak kak Bce COTpYIHHKU KOMIaHHH, BHE 3aBUcCUMOCTH | koMmnanuu Randstad Holding.
OT WX MECTONOJIOKEeHHsA, padoTaror ¢ cepBucamu Google. Tak | MoxHO MOpa3MBIIUISATE U O
MOXHO ObLIO O0OBEIMHATH MAPbl «HACTABHUK — CTAXKEP» U3 PA3HBIX | €r0 UCIOJIb30BAHUU B MOEM
cTpaH 0e3 OTpBIBa OT KOPIOPATUBHBIX HHCTPYMEHTOB. uccnenoBannu. Ho cioymarerns

B Halel cutyanuu OyayT
pabotatb ¢ cepBucamu SHEKC

2.8 | Schneider Electric — 3HepromMammHOCTpOUTENbHAs Kopropauus, | B uccnenoBanuu Oyzner
POU3BOJUTENb SHEPIeTHYECKOr0 000pYI0BAHUS. u3yyarbcs 3ppekTuBHOCTD
Komnanus opranmsoBajia COOCTBEHHBIH  YHHBEPCHUTET, TI€ | pa3IMYHBIX ()OPMATOB
MOBBIIAIOT KBATU(HUKAILMIO PYKOBOIUTEIN BBICIIET0 M CpeaHero | oOydyeHus (KOprnopaTHUBHOE —
3BeHa, MEHEIDKEPHI 10 TMpOoAaKam, MPO(HUIbHBIE CHEIHATUCTHI B | 3TO CIIEIHUATHUCTHI OJHOTO
cepe FHeProcHaOKEHHs U MAITUHOCTPOCHHUS. npoduiis AeATeNbHOCTH Ha
Paboraer OGecruatHas onnaiH-tuiatgpopma Energy University c | 6a3e yupexaeHus
KypcaMH MO TeMaM 3Heprod(pQeKTUBHOCTH U paboTe ¢ IEHTPAMHU | JOMOJHUTEIHHOIO
00paboTKN JaHHBIX. po.o06pazoBaHuUs WK ITO

BHYTpHU(pHUPMEHHOE 00yUYeHHUE,
C IPYroil CTOPOHBI — 3TO OYHOE
o0ydeHue, TUCTaHIIUOHHOE
WM cMenanHoe). B ciydae
JMCTaHIIMOHHOTO U
CMEIIaHHOTO O0yueHus OyneT
UCIIOJIb30BaHa ratdopma
Moodle

2.9 | Deloitte — xpymHeimas MeXIyHapoaHas ceTh kommnanui B cepe | [Tomoousii popmar He Oymet

ayauTa, KOHCAJITUHIA, ¢uHaHCOBOTO
IOPUCIIPYACHIIMN U YIIPABJICHUS PUCKAMH.

Komnanus noctossHHO paboTaeT Haj MOBBIIIEHUEM KBaJU(pHUKAIUN
CBOMX cnenuagucTtoB. OHa HE TOJBKO NPEAOCTABISET NOCTYI K

KOHCYJIbTUPOBAHMUS,

HUCIIONB30BaThLCSI B MOEN
pabore



https://www.theheinekencompany.com/age-gate/574
https://www.randstad.com/
https://www.randstad.com/
https://www.se.com/ww/en/
https://www.deloitte.com/global/en.html

KypcaM M JICKIHSIM, HO U JaET BO3MOXXHOCTh COTPYAHHUKAM CaMHUM
BECTH JIEKI[H, PACCKa3bIBasi O CBOEM OIIBITE.

OnvH U3 caMbIX 3HAYUMBIX HPOEKTOB koMmaHuu — [Iporpamma
mo6anbHbIX cTaxupoBok (Global Project Challenge) mist HOBBIX
crenuaiucToB komnanud. HacrtaBHuk pabotaer ¢ rTpymnmnoi
CTaXEPOB M3 pa3HbBIX cTpaH. OHM MOIy4YarOT HMHIWBUIYaJbHOE
3aJaHle W COPEBHYIOTCS C JPYIMMHU TpyIIaMH 3a JIydliee
BBITIOJTHEHHUE.

2.10

B fnoHuu moaxon K TMOBBIILICHUIO KBAIU(HUKAIMKM 3HAYUTEIHHO
OTIIMYACTC OT aMEPUKAHCKOIO U  EBPOIECHCKOTO ITOIXOMOB.
OCHOBHOHM ymOp [€1al0T Ha BHYTPUKOPIOpAaTHBHOE OOyuyeHUE U
IPAKTUKY Ha IPOU3BOACTBE. 3/1€Chb HE MPHUHITO OTIPABIATH
COTPYJHUKOB Ha BHEUIHUE TPEHUHTHU.

Toyota — kpymHeHIIas kKopropaius B chepe aBTOMOOHICCTPOCHHUS.
Oxka3zbIBaeT TaKXKe yCIyru B cthepe (buHaHCOBOTO
KOHCYJIBTUPOBAHUS.

B ocHoBe 00ydeHusi mepcoHana KOMIIAHUU JIEKHUT MeTon Training
Within Industry, To ecTb «00y4eHUe Ha IPOU3BOACTBEY.

Cucrema BHYTpU(DUPMEHHOTO
MOBBIIICHUS KBATH(PUKAITTT
HIMPOKO paclpocTpaHeHa B
00pa3oBareabHbIX
opranmu3anusax. 1ot gopmar
KOPIIOPaTUBHOTO O0y4YCHUS
OyIeT UCIONIb30BaThCSl B MOEM
UCCJIEJIOBAHUU.

2.11

Rakuten —
KOMMEPLIHH.
Rakuten ¢unanCcHpoBan Kypchbl aHIIMICKOTO sI3bIKa BceM 0e3
UCKIIIOYEHUs coTpynHuKaMm. Temepp koMmmaHus oOydaeT Bech
IIEPCOHAJI OCHOBAM IIPOrPAMMHUPOBAHMSL.

Ecin cOTpyIHUK OTKa3bIBa€TCsl yUUTBHCS, €0 MOTYT NOHHU3UTH B
JOJDKHOCTH.

Kaxp1if HOBBIN paOOTHUK 00513aH MPONTH TPEXMECSUHbIE KYPChI U
IIPE3EHTOBATh MPOEKT Mepes coTpyaAHuKkamMu Rakuten.

OHa W3 KPYMHEWmMX TaTGopM DJIEKTPOHHOM

DneMeHTHI 00OHOTO
o0yueHus (Ipe3eHTOBaTh CBOIO
BBIITYCKHYIO pabory) OymyT
UCIIONIB30BaTbCI B MOEM
UCCIIEIOBAaHUN
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